Executive Summary
Anti-Bribery Policy

Purpose

This Anti-Bribery Policy outlines [Company Name]'s commitment to conducting business with integrity and in
compliance with all applicable anti-bribery and anti-corruption laws. The purpose of this document is to
summarize the key elements of our organization's approach to preventing, detecting, and addressing bribery
and corruption risks.

Scope

This policy applies to all employees, officers, directors, and third-party representatives acting on behalf of
[Company Name], across all locations and jurisdictions in which we operate.

Key Principles

e Zero tolerance for bribery or corruption in any form, whether direct or indirect.

e Compliance with all relevant anti-bribery laws, including the UK Bribery Act, US Foreign Corrupt Practices
Act, and applicable local regulations.

e Clear prohibition against offering, giving, soliciting, or receiving any bribe or improper payment.

e Due diligence on third parties, agents, and business partners to prevent association with bribery risks.

e Robust procedures for gifts, hospitality, and charitable donations to ensure transparency and compliance.

Roles and Responsibilities

e All personnel must understand and uphold the principles of this policy.
e Managers are responsible for promoting a culture of integrity and ensuring staff awareness and compliance.
e Designated Compliance Officer oversees anti-bribery controls, training, and reporting mechanisms.

Reporting and Enforcement

e Employees are required to promptly report any suspected or actual bribery incidents via established
channels.

e Allreports are treated confidentially and investigated thoroughly, with no retaliation for good faith reporting.

¢ Violations of the policy may result in disciplinary action, up to and including termination and legal action.

Continuous Improvement

[Company Name] commits to regularly reviewing and updating its anti-bribery procedures to ensure
continued effectiveness and compliance with evolving regulatory requirements.

Important Notes

e This summary should be read alongside the detailed Anti-Bribery Policy and procedures.

e Training and awareness programs are essential for effective policy implementation.

e Regular risk assessments help identify potential vulnerabilities to bribery and corruption.

e This document serves as a high-level overview and does not replace legal advice or full policy
documentation.
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